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SUMMARY PLAN DESCRIPTION

UINTAH BASIN MEDICAL CENTER 401K PROFIT SHARING PLA N

The UINTAH BASIN MEDICAL CENTER 401K PROFIT SHARING PLA (the “Plan”) ofUintah Basin Medical
Center has been amendasl 0f02/01/2009(the “Effective Date”). This Plan is intendedke a qualified retirement
plan under the Internal Revenue Code.

The purpose of the plan is to enable eligible Erygdés to save for retirement. As well as retirenbemefits, the plan
provides certain benefits in the event of dedthability, or other termination of employment. The Plands the
exclusive benefit of eligible Employees and the@énBficiaries.

This booklet is called a Summary Plan Descripti@P0”) and it contains a summary in understandé&biguage of
your rights and benefits under the plan. If youehdifficulty understanding any part of this SPBuyshould contact
the Plan Administrator identified in the Basic Plarfiormation section of this document during norrbakiness
hours for assistance.

This SPD is a brief description of the principadtigres of the plan document and trust agreemenisamat meant to
interpret, extend or change these provisions inw&ay. A copy of the plan document is on file witie Plan
Administrator and may be read by any employee ptraasonable time. The plan document and truseaggat shall
govern if there is a discrepancy between this SRDthe actual provisions of the plan.

This SPD is based on the federal tax implicatiohgaur participation in the Plan, transactions madthin your
Account, and distributions you may receive from pen. The state tax implications of your partitipn and these
transactions should be determined based on an eatiani of appropriate state law. Please consuh wour tax
advisor if you have any questions regarding statdaw.

|. Basic Plan Information

The information in this section contains definisot® some of the terms that may be used in this &RDgeneral
Plan information. If the first letter of any of therms defined below is capitalized when it is uséthin this SPD,
then it represents the indicated defined term.

A. Account
An Account shall be established by the Trusteestmrd contributions made on your behalf and argtedlincome,
expenses, gains or losses. It may also be refeorasl an Account balance.

B. Beneficiary
This is the person or persons (including a trust) gesignate, or who are identified by the planudeent if you fail
to designate or improperly designate, who will reeeyour benefits in the event of your death. Yoayndesignate
more than one Beneficiary.

C. Deferral Contribution
This is a contribution taken directly from the pefyan Employee and contributed to the Plan, suligecertain limits
(described below). The plan permits you to makg pre-tax Deferral Contributions.

D. Employee
An Employee is an individual who is employed by y&mployer as a common law employee or, in certases, as
a leased employee and is not terminated.

E. Employer
The name, address and business telephone numpeuroEmployer is:

Uintah Basin Medical Center 250 W 300 N Roose#Tt, 84066



(435) 722-469Your Employer’s federal tax identification numberg7-0276435

F. ERISA
The Employee Retirement Income Security Act of 19ERISA) identifies the rights of Participants and
Beneficiaries covered by a qualified retiremennpla

G. Highly Compensated Employee

An Employee is considered a highly compensated Bye@ if (i) at anytime during the current or prigar you
own, or are considered to own, at least five paroényour Employer, or (ii) received compensatioonfi your
Employer during the prior year in excess @fi$§,00Q as adjustednd you are in the top paid group consisting ef th
top 20% of employees ranked by compensation

H. Non Highly Compensated Employee

An Employee who is not a Highly Compensated Empdoye

I. Participant

A participant is an eligible Employee who has ditisthe eligibility and entry date requirementslas eligible to
participate in the Plan or a formerly eligible Emyte who has an account balance remaining in e Pl
J. Plan Type

TheUINTAH BASIN MEDICAL CENTER 401K PROFIT SHARING PLN is a defined contribution plan. These
types of plans are commonly described by the meliyoathich contributions for participants are madéhe plan.
The UINTAH BASIN MEDICAL CENTER 401K PROFIT SHARIN®LAN is a 401(k) deferral planMore
information about the contributions made to thengdan be found in Section 111, Contributions.

K. Plan Administrator

The Plan Administrator is responsible for the adstiation of the Plan and its duties are identifiethe plan
document. In general, the Plan Administrator spomsible for providing you and your Beneficiangth
information about your rights and benefits under®tan. The name, address and business telephorizen of the
Plan Administrator is:

Uintah Basin Medical Center 250 W 300 N Roose#Tt, 84066
(435) 722-4691

L. Plan Number

The three digit IRS number for the PlarDisL

M. Plan Sponsor

Your Employer is the sponsor of the Plan.

N. Plan Year

The Plan Year is the twelve-month period endinghenlast day obecemberYour Employer may only change or
have changed the Plan Year by amending and regtatia new Plan Document.

O. Service of Process

The plan's agent for service of legal processasPfan Administrator.

P. Trustee

The trustee is responsible for trusteeing the Blassets. The trustee’s duties are identifieHertrust agreement
and relate only to the assets in its possessidwe nme and address of the Plan's Trustee are:

Fidelity Management Trust Company 82 Devonshire&tBoston, MA 02109
[I. Participation



A. Eligibility Requirements

You are eligible to participate in the Plan if yate an Employeend you are not:

a resident of Puerto Rico

covered by a collective bargaining agreement facivhetirement benefits have been the subject ofigo
faith negotiations

a Leased Employee

a nonresident alien with no income from a U.S. seur

You are also not eligible to participate if you areindividual who is a signatory to a contradteleof agreement, or
other document that acknowledges your status asd@pendent contractor not entitled to benefitseuride Plan and
you are not otherwise classified by the Employeaaommon law employee or the Employer does ndiheid
income taxes, file Form W-2 (or any replacemeninfpror remit Social Security payments to the Feldgoaernment
for you, even if you are later adjudicated to lmmmon law employee.

The plan requires you to attain the age of 21 ampiete 6 months of service with your Employer. obzatisfying
this requirement yowvill become eligible to participate in the Plam the first day of each month. To begin
participating, call the Fidelity Retirement Bengfitine at 1-800-835-5097 or access the NetBenefieh site at
www.401k.com. If you require further assistancéhvanroliment, please contact your Plan Administratyou will
receive credit for purposes of eligibility for thiene that you worked for Stewart's Care and Reltabidn Center,
Inc..

Once you become a Participant, you are eligiblgaicipate in the Plan until you terminate yourpdmyment with
your Employer or become a member of a class of Byaggls excluded from the Plan. If you terminateryou
employment after you have met the eligibility reguients, and are later re-employed by your Employau will
again be eligible to participate in the Plan aften complete one hour of service.

[1l. Contributions

After you satisfy the participation requirementsSection Two of this Summary Plan Description, yeil be
eligible to make Deferral Contributions. In addlitj your Employer may make matching and profit isitar
contributions to your Account. The type(s) of a@nitions available under the Plan are describadigsection.

A. Compensation

Compensation must be defined to compute contribationder the Plan. Eligible compensation for caingu
contributions under the Plan is the taxable comgigms for a Plan Year reportable by your Employeryour IRS
Form W-2, excluding reimbursements or other expesifmvances, fringe benefits, moving expenses, rdede
compensation and welfare benefits and includingrgaleduction contributions you made to an Emplsmnsored
cafeteria, qualified transportation fringe, simiglif employee pension, 401(k), 457(b) or 403(b) plan

Compensation for your first year of eligible Plaarticipation will bebased upon eligible compensation paid for the
entire Plan Year.Tax laws limit the amount of compensation thatyrha taken into account each Plan Year; the
maximum amount for the009Plan Year i$$245,000

B. Employee Deferral Contributions
1. Regular Deferral Contributions

You may elect to contribute a percentage of yoigitde compensation into the Plan after you satibfy Plan’s
eligibility requirements. The percentage of yoligible compensation you elect will be withheld riroeach
payroll and contributed to an Account in the Planyour behalf. For pre-tax contributions beinghhiéld from
your compensation, the percentage you defer isestttp an annual limit of the lesser of 90% of iblig
compensation or $16,500 (in 2009; thereafter asséelj by the Secretary of the Treasury) in a calepear.

All Deferral Contributions will be withheld from ym pay on a pre-tax basis (for federal income tappses).

Your Deferral Contributions cannot be forfeited famy reason, however, there are special InternabiRee
Code rules that must be satisfied and may reghatsome of your contributions be returned to ydhe Plan
Administrator will notify you if any of your contoutions will be returned. You may increase or daseethe
amount you contribute as of the first day of eacmnth. You may also completely suspend your contidimg. |f
you want to increase, decrease, suspend, or regomreDeferral Contributions, you must call the Hiiye



Retirement Benefits Line at 1-800-835-5097 or astks NetBenefits web site at www.401k.com.
2. Bonus Contributions

You may make Deferral Contributions on any Emplogaid bonus. You may defer a whole percentage from
1% to 100% of any bonus designated by your Employerthe Plan by completing a special electiomforThe
total amount of your bonus and regular Deferral i@butions for the Plan Year may not exceed 90%yanir
eligible compensation or other applicable IntefrRavenue Code limits. Your Employer may refuse doeat
any or all of your bonus contribution if it will ke an adverse effect on the Plan’s annually reduinéernal
Revenue Code test.

3. Age 50 and Over Catch-Up Contributions

The Plan provides that participants who are prejt¢d be age 50 or older by the end of the caleyelar and
who are making Deferral Contributions to the Plaaynalso make a catch-up contribution of up to $Q,00
2002, increasing by $1,000 each year until reacBH@00 in 2006, when such amount will be indexe8500
increments.

C. Employer Matching Contributions

All matching contributions will be computed by yoEmployer based on your eligible compensation doutied to
the Plan each payroll period. You become eligibbe fmatching contributions only if you make Deferral
Contributions.

Your Employer will communicate the amount of anyiaal discretionary matching contribution. You du need to
satisfy this requirement if you die, become disdbte retire during the Plan Year. Employer matghtontributions
must be allocated to your Account in the Plan withiescribed legal time limits.

1. Discretionary Matching Contributions

Each Plan Year your Employer may make discretiomaatching contributions of a percent, if any, to be
determined annually based on a percentage of yeferial Contributions. Your Employer will commuate
the amount of any annual discretionary matchingtrdmutions. For purposes of determining your matgh
contributions under the Plan, your pre-tax contitms will not include Age 50 and Over Catch-Up
Contributions described above.

D. Profit Sharing Contributions
1. Discretionary Profit Sharing Contributions

Your Employer may make annual discretionary prsfiaring contributions in an amount to be determiated
Plan Year end by the Board of Directors. You nuashplete at least 1,000 hours of service during?the Year
and be employed as of the last day of the Plan ¥ehe eligible to receive any profit sharing cdnitions that
may be made for that Plan Year. You do not neesatisfy this requirement if you die, become disdlir retire
during the Plan Year. Profit sharing contributioifiginy, made to the Plan by your Employer willdcated to
your Account in the ratio that your eligible compation bears to the total eligible compensatiord paiall
eligible Participants.

E. Qualified Nonelective Contributions

Your Employer may designate all or a portion of gmgfit sharing contributions for a Plan Year asidtfied
nonelective contributions” and allocate them to Ntighly Compensated Employees to help the Plan passor
more annually required Internal Revenue Code nenidignation test(s). You will be 100% vested iresk
contributions and may not request a hardship wativdi of these contributions.

F. Limit on Contributions

Federal law requires that amounts contributed by god on your behalf by your Employer for a givamitation
year generally may not exceed the lesser of:

$49,000(or such amount as may be prescribed by the Segret the Treasury); or
100% of your annual compensation.

The limitation year for purposes of applying the@wad limits is the twelve month period endibgcember

31. Contributions under this Plan may not exceedathave limits. If this does occur, then excess rifmutions in
your Account may be forfeited or refunded to yosdzhon the provisions of the Plan document. Ydubeinotified
by the Plan Administrator if you have any excesstigoutions. Income tax consequences may apphjheratnount



of any refund you receive.

G. Rollover Contributions

You can roll over part or all of an eligible rollewvdistribution you receive from an eligible retivent plan into this
Plan. An eligible retirement plan is a qualifielm under Section 401(a), a 403(a) annuity pladQ2(b) annuity
contract, an eligible 457(b) plan maintained byoaggnmental employer, and an individual retiremeetount and
individual retirement annuity. An eligible rollovéistribution includes any distribution from arigéble retirement
plan, except any distribution from an individualirement account or an individual retirement amnagibnsisting of
nondeductible contributions or any distributionfrea 403(b) annuity contract consisting of after-tarployee
contributions. Making Rollover Contributions teetPlan that consist of assets other than quakfidda) plan assets
may result in the loss of favorable capital gaingem year income averaging tax treatment that othgrwise be
available with respect to a lump sum distributiorybu from the Plan. The loss of this favorable tr@atment may
also occur if you make a Rollover Contribution e tPlan that consists of qualified 401(a) plantasgeder certain
circumstances. If you may be eligible for this@pktax treatment, you should consult your taxisaivand carefully
consider the impact of making a Rollover Contribatito the Plan. The Plan Administrator must apprang
Rollover Contribution and reserves the right taisefto accept any such contribution. If your RaloContribution
to the Plan is not a direct rollover (i.e., youa®ed a cash distribution from your eligible retivent plan), then it
must be received by the Trustee within 60 daysoofr yeceipt of the distribution and must not camtany after tax
contribution amounts. Rollover Contributions mayyobe made in the form of cash or allowable mufuat shares.
You may make a Rollover Contribution to the Plafobe becoming a Participant. However, you will become a
Participant in the Plan aritecome entitled to make Deferral Contributions simare in Employer contributionsntil
you have met the Plan’s eligibility and entry degquirements. Your Rollover Contributions Accowiilt be subject
to the terms of this Plan and will always be fullgsted and nonforfeitable. In general, if you rezen eligible
rollover distribution as a surviving spouse of atiggpant or as a spouse or former spouse who falernate payee”
pursuant to a qualified domestic relations ord@¥RO”"), you may also make a Rollover Contributiorttie Plan.

The Plan will not accept a Rollover Contributionaofy amounts attributable to Roth (after-tax def@contributions
made to another plan.

V. Investments

A. Investments

The Employee Retirement Income Security Act of 1§ERISA) imposes certain duties on the parties wh®
responsible for the operation of the Plan. Themigs, called fiduciaries, have a duty to invelsinPassets in a
prudent manner. However, an exception exists fangpthat comply with ERISA Section 404(c) and péran
Participant to exercise control over the assethisther Account and choose from a broad range wésiment
alternatives. This Plan is intended to be a Seati®d(c) plan. You are responsible for investnttisions relating
to the investment of assets in your Account underRlan and the Plan fiduciaries are not respangilslany losses
resulting from your investment instructions. Indan, you have the right to direct the trustee regarding miutu
fund proxy voting based on the number of sharesgwn. Please see Appendix A for a list of the stueents
currently available under the Plan.

If you want additional information about any invesint alternative, you may request any of the folhgw
information by contacting Fidelity by calling 1-88%0-4015 or by accessing the NetBenefitseb site at
www.401k.com.:

A description of the annual operating expensesaohénvestment fund (e.g., investment managemest fe
administrative fees, transaction costs) which redbe rate of return to you, and the aggregate atraftsuch
expenses expressed as a percentage of averagsetst @f the designated investment alternative;

Prospectuses, financial statements and reports aply other material provided to the Plan whichtes to
the available investment alternatives;

A list of the assets comprising the portfolio otle@nvestment fund that constitute plan assetsinvttie
meaning of 29 CFR 2510.3-101, the value of each asset (or the proportion of the investment fuilitty it
comprises), and with respect to each such assehvda fixed rate investment contract issued bgrk, savings
and loan association or insurance company, the mdthe issuer of the contract, the term of thetiamt and the rate
of return on the contract;

Information concerning the value of shares or umiithe investment funds available to you underRlan,
as well as the past investment performance of Buuls, determined net of expenses, on a reasoaableonsistent
basis; and-

Information concerning the value of shares or unithe investment funds held in your Plan account.



B. Statement of Account

Your account statement is available online throughBenefitéM at www.401k.com. You can view and print a
statement for any time period up to 24 previous timan The assets in the Plan are invested in dlailavestment
options and a separate Account is establisheddoh @articipant who receives and/or makes a catimi. The
value of your Account is updated each businesstdaneflect any contributions, exchanges betweemstment
options, investment earnings or losses for eacbsiment option and withdrawals. A hard copy stetenshowing
the value of your Account will also be automatigatiailed to you within 15 business days after tk¥ing dates:
January 31, April 30, July 31 and October 31. Yan suppress these mailings from being sent to koure by
logging on to NetBenefitsand selecting Mail Preferences under the Accotatits

V. Vesting

The term “vesting” refers to your nonforfeitablght to the money in your Accountou receive vesting credit for
the number of years that you have worked for yompeyer. If you terminate your employment with your
Employer, you may be able to receive a portionlbbfayour Account based on your vested percentage! are
always 100% vested in your Rollover Contributio@sialified Nonelective Contributions, Regular Camtitions and
any earnings thereon. Your Employer Matching Cbotions and Employer Profit Sharing Contributiomsl any
earnings thereon will be vested in accordance thighfollowing schedule:

Years of Service Vesting Percentage

less than 2 0
2 50

3 75

4 100

Your years of service with Stewart's Care and Réitetion Center, Inc. will be counted to determitie number of
years of service for vesting purposes.

The methodology used to determine your years oicefor vesting purposes has changed. Previouslyreceived
vesting credit for a year of service under the ggahmethod’ if you earned at least 1,000 hourseofice in a Plan
Year. Vesting under the Plan is now based uporetapsed time method. Hours of service are not teauand

instead periods of service are computed. A peobdervice is determined based on the time you workyour

Employer. Only your whole years of service wittuy&mployer will be counted to compute your yedrsearvice

for vesting purposes. For example, if you havedhyears and ten months of service, then for \@gtimposes you
will receive credit for three years of service.

If you werean Employedefore February 1, 2009, you will receive vestingdit for your years of service with your
Employer based upon the following:

Applicable Year(s) Method Measurement Period
1. Year(s) before 2009 General Jan. 1 to Dec. 3]
2. 2009 General or Elapsed Timef Jan. 1 to Dec. 31
3. Year(s) after 2009 Elapsed Time Jan. 1 to Dec. 31

* You will receive credit for this measurementipérif you have 1,000 hours of service as of
2/1/09, or if you are still employed on 12/31/ .

If you became an Employee on or after Februaryd092then you will receive vesting credit for
your years of service with your Employer based amythe elapsed time method. In this case,
your measurement period for determining your yeaservice will generally be based upon your
date of employment with your Employer.



A. Forfeiture and Re-employment

If you terminate your employment with your Employerd are less than 100% vested in your
Employer Account, you may forfeit the non-vestedtipa of your Employer Account. A
forfeiture will occur in the Plan Year that you edce a distribution of your entire vested Account,
or if you do not receive a distribution, after figensecutive one year breaks in service.
Forfeitures are retained in the Plan and will firetused to pay administrative expenses. Any
remaining amounts will be used to reduce future IBggr contributions payable under the Plan.

Example: (This example is for illustration purposesy.) Assuming your vesting schedule is as
follows:

Years of Service Vesting Percentage
less than 2 0 2 20% 3 40% 4 60% 5 80% 6 100%

You terminate your employment in 2009 with five ggeaf service and the following Account:

Source Amount Vested Percentage Vested Amount
Employee $2,000 100%* $2,000
Employer $1,000 80% 800

Total $3,000 $2,800

You received a $2,800 distribution in 2009 from tRéan. This represented a complete
distribution of your Account. A $200 forfeiture Wbccur in 2009.

T You are always 100% vested in your own empldyeterral Contributions and earnings
in the Plan.

A one-year break in service occurs when you hase than one hour of service in the twelve
consecutive month period beginning with the earniethe day your employment terminates or
the 12 month anniversary of the date on which ym @herwise first absent from service.
Notwithstanding the above, if you are absent froonkndue to a maternity or paternity leave, then
the 12-consecutive month period beginning on thst fanniversary of the first date of that
absence will not be a one-year break in service,ifayou are absent from work due to a leave of
absence under the Family and Medical Leave Actl2apnsecutive month period beginning on
the first anniversary of the first date of thatese, and subsequent anniversaries, during which
the absence continues, will be a one-year breakrivice, provided you return to work following
the leave.

When any period of absence is due to military serentitling you to reemployment rights under
federal law and you return to work at the Emplayea Related Employer following that absence,
there will be no break in service and you will medited with service for the entire period of that
absence.

If you were a Participant when you terminated yemployment and are re-employed by your
Employer, then you will again become a Participanthe date you complete one hour of service.
Your period of employment before you were rehirsdreferred to as your pre-break service.
Your period of employment after you were rehireddterred to as your post-break service. If
you are re-employed after incurring five conseaitbne-year breaks in service then your post-
break service will not count in determining youistreg percentage in your pre-break Account
balance. Your post-break service will count inedetining your vesting percentage in your pre-
break Account balance and any forfeited amountisbsirestored to your Account if:



Q) You are re-employed by your Employer befora ywur five consecutive one-year
breaks in service, and

(2) If you received distribution of your vestedadcint and you repay the full amount
of the distribution before the end of the five-ypariod that begins on the date you are re-
employed.

Example: Assume you terminate employment with your Emptoiye 2009 with an
Account balance of $10,000, of which $6,000 is egstYou elect to receive a lump sum
distribution of your vested Account balance. Tkeainder, or $4,000, is forfeited in
2009. If you are rehired on January 1, 2010 apéyehe $6,000 distribution prior to
January 1, 2015, the $4,000 previously forfeitedl Wwe restored to your Account.
Additionally, your service after January 1, 201@@snted toward vesting your pre-break
Account balance of $10,000.

VI. Participant Loans

A. General Loan Rules

Loans shall be made available to all qualifyingtlegrants on a reasonably equivalent basis. Howdwans may not
be made to an eligible Employee who makes a rallogetribution and who has not satisfied the Plagjs, service
and entry date requirements. Loans are not comglddistributions and are not subject to Federadtate income
taxes, provided they are repaid as required. Wiile do have to pay interest on your loan, bothptiecipal and
interest are deposited in your Account.

B. Specific Loan Procedures

Please see Appendix B, Loan Procedures, for spdanfiormation regarding receiving and repaying b&om the
Plan. Additional information may be attained frtme Plan Administrator.

VII. In Service Withdrawals

If you qualify, as indicated below for each withded, you may obtain a withdrawal from the Plan whibu are still
an Employee. You can apply for any of the belowscdibed distributions by calling the Fidelity Retinent Benefits
Line at 1-800-835-5097 or by accessing the NetBenefveb site at www.401k.com. All telephone calls|voié
recorded. Most distributions have been pre-apprdyethe Plan AdministratorThe following types of withdrawals
are available under the Plan:

A. Hardship Withdrawals

If you are an Employee and request a hardship vétkal and it is approved by the Plan Administrai@my may
withdraw your Deferral Contributions to satisfy any the following immediate and heavy financial dse(1)
medical expenses for you, your spouse, childredependents; (2) the purchase of your principadessie; (3) to
prevent your eviction from, or foreclosure on, yquincipal residence; (4) to pay for post-secondagycation
expenses (tuition, related educational fees, rondntard) for you, your spouse, children or depataifor the next
twelve months; (5) to make payments for burial eneral expenses for your deceased parent, spohnie,or
dependent; (6) to pay expenses for the repair wiag@ to your principal residence that would qudtfiythe casualty
deduction under Section 165 of the Internal Reve@uode (without regard to whether the loss excedité bf
adjusted gross income); or any other immediatetaaVy financial need as determined based on Ilt&eaenue
Service regulations. In accordance with Internavéhue Service regulations, you must first exhallsither assets
reasonably available to you prior to obtaining adBhip withdrawal. This includes obtaining a |demm this Plan
and any other qualified plan maintained by your Exyer. Your Deferral Contributions to this Plamdaany other
Employer-sponsored qualified or non-qualified plavill be suspended for six months after your receipthe
hardship withdrawal. The minimum hardship withdrawa$500. Hardship withdrawals will be subjectthe 10%
nonperiodic income tax withholding rate unless gtrct out of the withholding.

B. Withdrawals After Age 59Y2

If you have reached age 59%, then you may elegiittadraw all or a portion of your entire Account iehyou are
still employed by your Employer.

C. Withdrawals After Age 70%



Starting in the calendar year in which you reack @Y%, you may elect to receive distributions dated in the
same manner as Minimum Required Distributions. iRore information, please refer to the paragraplertiled
under the Distributable Events subsection of ti®S section on Distribution of Benefits below.

D. Withdrawals After Normal Retirement Age

You may elect to withdraw your vested Account batmafter you reach the Plan’s normal retirement &geor

delay it until you retire. Notwithstanding the aeo by law certain contributions including employeeferral,

qualified matching, safe harbor matching, qualifiexhelective, and safe harbor nonelective contilbstcannot be
withdrawn prior to age 59%.

E. Withdrawals of Rollover Contributions

If you have a balance in your rollover contribusofccount, you may elect to withdraw all or a paomtdf it.

The amount of any taxable withdrawal that is ndtetb over into an Individual Retirement Account amother
qualified employer retirement plan will be subjégtFederal and state, if applicable, income takegeneral, the
amount of any taxable withdrawal that is not rolar into an Individual Retirement Account or drestqualified
employer retirement plan will be subject to 20% éradl Income Tax and any applicable State Income TARX10%
Internal Revenue Code early withdrawal penaltyrtey apply to the amount of your withdrawal if yae ander the
age of 59% and do not meet one of the Internal Rev€ode exceptions.

The Plan Administrator will notify you of the appmiate procedures to make a withdrawal from then PGonsult
your Plan Administrator for more information.

VIII. Distribution of Benefits

A. Eligibility For Benefits

A distribution can be made to you if you request doe to youdisability, retirementor termination of employment
from your Employer and any Related Employer. YBaneficiary or Beneficiaries may request a distiiruof your
vested Account balance in the event of your death.

You may defer receipt of your distribution untilaier date. However, you cannot postpone it ifryaasted Account
balance is $5,000 or less in which case the PlamiAidtrator will direct the Trustee that any amoemnteeding
$1,000 be distributed to you without your consentsuant to Section 13.02 of the Plan (“Cash-OaviBion”), and

will now be distributed to an Individual Retiremefstcount or Annuity (“IRA”) for your benefit. If gur vested

Account balance is $1,000 or less, the Plan Adstratior will direct the Trustee to distribute ityou as a lump sum
distribution without your consent. You still hatree right to request that the amount be distribuliegictly to you in

the form of a lump sum payment or to request thbeirolled-over to a different IRA provider or @ner retirement
plan eligible to receive rollover contributions.

If you fail to request a different treatment of amtomatic distribution under the Plan’s Cash-Owvizion, your
distribution will be paid over to an IRA providehasen by the Plan Administrator and invested inoalpct designed
to preserve the principal of that distribution vehdtill providing a reasonable rate of return anesprving liquidity.
The fees assessed against this newly establisketyRs provider will be paid by the IRA owner (yp

If you have questions regarding the Plan’s autarnatiover rules, the Plan’s IRA provider for autatic rollovers,
or the fees and expenses applicable to the autonaditver IRA, please contact the Plan Adminigirat

Contact’s NameMr. Randall Bennett
Address: 250 W 300 N
Roosevelt, UT 84066

Telephone Number: (435) 722-6128

The value of your Account balance will continueittarease or decrease, as appropriate, based dnvissment
returns until it is distributed. Your written camg will be required for any distribution if youested Account



balance is greater than $5,000.

You should consult with your tax advisor to detarenthe financial impact of your situation beforauy@quest a
distribution. You may apply for a distribution lealling the Fidelity Retirement Benefits Line aB20-835-5097
and/or by accessing the NetBenefitweb site at www.401k.com. Al telephone callsiviie recorded. Most
distributions have been pre-approved by the PlamiAtstrator.

B. Distributable Events

You are eligible to request a distribution of yeested Account balance based on any of the follgwients:
1. Death

If you are a Participant in the Plan and die, yeested Account balance, if any, will be paid to iydesignated
Beneficiary or Beneficiariedf you are an Employee of your Employer or a Reldimployer at the time of your
death, your Account balance will automatically b@eol00% vested.

You may designate a Beneficiary or Beneficiariesaaesignation form that must be properly signedi fdad with
the Plan Administrator. If you are married and tindesignate someone other than your spouse waspyinary
Beneficiary, your spouse must consent to this degign by signing the form. His/her signature mustwitnessed
by a Plan representative or a notary public. Ybousd contact the Plan Administrator to obtain aigieation of
beneficiary form.

2. Disability

If you become disabled while you are employed byry®mployer or a Related Employer, so that youdatermined
disabled by a physician selected by the Plan Adstrtior, the full value of your Account balance nheydistributed

to you upon request. You will automatically beco®0% vested in your Account balance when you becom
disabled. You may request a distribution of yowcdunt balance only if you terminate your employmeith your
Employer or Related Employer.

3. Retirement

You do not have to terminate your employment wibkiryEmployer just because yattain your early retirement age
of 62 or youattain your normal retirement age@#. You will automatically become 100% vested in yéuwcount
balance upon meeting the retirement requiremeYitas may take an early retirement distribution atfier age 62,
but you must first terminate your employment wittuy Employer or Related Employer.

4. Minimum Required Distributions

You are required by law to receive a minimum reegidistribution from the Employer’s Plan, unlessi yoe a five
percent owner of the Employer, no later than Aprif the calendar year following the calendar year turn 70% or
terminate your employment, whichever is later.ydls are a five percent owner of the Employer, youstrstart
receiving your distribution no later than April 1tbe calendar year following the calendar year yton 70%. Once
you start receiving your minimum required distribat you should receive it at least annually andi whould
complete the appropriate documentation each yeidralnassets in your Account are distributed. ytfu have any
guestions about your minimum required distributigriease contact your Plan Administrator.

5. Termination of Employment

If you terminate your employment with your Employand any Related Employer, you may elect to recaive
distribution of your vested Account balance frora Blan.

C. Form of Payments
1. Lump Sum Distributions

Your entire vested Account balance will be paidy¢a in a single cash distribution or other disttibn that you
elect.

a) Cash Distribution

Any distribution paid directly to you will be sulgjieto mandatory Federal income tax withholding of
20% of the taxable distribution and the remainingpant will be paid to you. You cannot elect out of
this tax withholding but you can avoid it by elegtia direct rollover distribution as described kbelo
This withholding is not a penalty but a prepaymaingyour Federal income taxes.

You may rollover the taxable distribution you re@eto an individual retirement account (IRA) or you
new employer’s qualified plan, if it accepts rokwvcontributions and you roll over this distributio



within 60 days after receipt. You will not be tdxen any amounts timely rolled over into the IRA or
your new employer’s qualified Plan until those amisuare later distributed to you. Any amounts not
rolled over may also be subject to certain earlthariawal penalties prescribed under the Internal
Revenue Code.

b) Direct Rollover Distribution

As an alternative to a cash distribution, you meguest that your entire distribution be rolled dileinto a Fidelity
IRA, a non-Fidelity IRA or to your new employer’sigified plan if it accepts rollover contributiongederal income
taxes will not be withheld on any direct rollovestdbution.

When you call the Fidelity Retirement Benefits Littetake a withdrawal, you will be asked whetheu yuill be
rolling over any part of your distribution. If youish to have any part of your distribution rolleder to an IRA or
another qualified plan, you will need to speak teidelity representative.

1 Rollover to Fidelity IRA- You will be asked whether you have receiveddelty Service for Exiting
Employees (‘SEE’) Rollover IRA Kit. If you haverréceived a SEE Kit, the Fidelity representativd séind out
one. Then, your rollover request will be enteradhe system and will pend (for up to 90 days)luh& Rollover
IRA account is set up. You musdturn the signed Rollover IRA application to Higés Retail Customer Service
Department (in Dallas, TX) in order to set up tt@l®er IRA account. Once the Rollover IRA accobas been set
up, your vested Account balance will be transfeteethe Fidelity Rollover IRA.

2 Rollover to Non-Fidelity IRA- A check will be issued by the Trustee payabltholRA custodian or trustee
for your benefit. The check will contain the natat'Direct Rollover’ and it will be mailed diregtlto you. You will
be responsible for forwarding it on to the custadia trustee. You must provide the Plan Administratith
complete information to facilitate your direct ler distribution.

3 Rollover to your New Employer’s Qualified PlanYou should check with your new employer to deiee
if its plan will accept rollover contributions. #lowed, then a check will be issued by the Trugi@gable to the
trustee of your new employer’s qualified plan. Theck will contain the notation ‘Direct Rollovexhd it will be
mailed directly to you. You will be responsible forwarding it on to the new trustee. You musiyide the plan
Administrator with complete information to facilieayour direct rollover distribution

¢) Combination Cash Distribution and Direct Rollove Distribution

You may request that part of your distribution tzédpdirectly to you and the balance rolled intolBA, your new
employer’s retirement plan, or a 403(a) annuityyAmsh distribution will be subject to the Feddralome tax
withholding rules referred to in subsection 1a abend any direct rollover distribution will be maitheaccordance
with section 1b above. Your direct rollover distriion must be at least $500.

You will pay income tax on the amount of any taxathistribution you receive from the Plan unless iblled into an
IRA or your new employer’s qualified Plan. A 10RS premature distribution penalty tax may also wpplyour
taxable distribution unless it is rolled into anAIRr another qualified plan. The 20% Federal inediax withheld
under this section may not cover your entire incdaeliability. In the case of a combination distition, if any
portion of the eligible rollover distribution cosss of after-tax contributions, the cash paid diyem you will be
considered to consist completely of after-tax dbotions before any after-tax contributions areilagted to the
portion paid as a direct rollover. Consult witruydax advisor for further details.
2. Installment Distributions

Your vested Account balance will be paid to yowsifstantially equal amounts over a period of tivfeu may elect
annual or more frequent installments. You mayteleaeceive a lump sum distribution after you tstarreceive
installment distributions, by completing the appiage documentation. The direct rollover distribatrules referred
to in the lump sum distribution section also applynstallment distributions.

IX. Miscellaneous Information

A. Benefits Not Insured

Benefits provided by the Plan are not insured @rguateed by the Pension Benefit Guaranty Corporatimer Title
IV of the Employee Retirement Income Security ALL874 because the insurance provisions under ERI&Mot
applicable to this particular Plan. You will orhe entitled to the vested benefits in your Accdwaed upon the
provisions of the Plan and the value of your Acdowifi be subject to investment gains and losses.

B. Attachment of Your Account

Your Account may not be attached, garnished, asdigm used as collateral for a loantside of this Plaexcept to



the extent required by law. Your creditors may aibéch, garnish or otherwise interfere with yowcaéunt balance
except in the case of a proper Internal Revenuei&etax levy or a Qualified Domestic Relations &rdQDRO). A

QDRO is a special order issued by the court invarde, child support or similar proceeding. Irsthituation, your
spouse, or former spouse, or someone other thawrygour Beneficiary, may be entitled to a portmmall of your

Account balance based on the court order. Partitspand Beneficiaries can obtain, without a chaegeppy of

QDRO procedures from the Plan Administrator.

C. Plan-to-Plan Transfer Of Assets

Your Employer may direct the Trustee to transfdraal a portion of the assets in the Account of dgeated
Participants to another plan or plans maintainegday Employer or other employers subject to cartastrictions.
The plan receiving the Trust Funds must containoaigpion allowing the transfer and preserve anyefiesirequired
to be protected under existing laws and regulatitm&ddition, a Participant’s vested Account baamay not be
decreased as a result of the transfer to anothar pl

D. Plan Amendment

Your Employer reserves the authority to amend genpaovisions of the Plan by taking the appropriatgion.
However, any amendment may not eliminate certaim$oof benefits under the Plan or reduce the exjstiested
percentage of your Account balance derived from leggy contributions. If you have three or morergeaf service
with your Employer and a Related Employer and thg&ting schedule is amended, then you will be gavehoice to
have the vested percentage of future Employer ibatitons made to your Account computed under the aethe
old vesting schedule. The Plan Administrator witbvide you with the appropriate information to raan informed
decision if the Plan’s vesting schedule is amended.

E. Plan Termination

Your Employer has no legal or contractual obligatio make annual contributions to tar continue the Plan. Your
Employer reserves the right to terminate the Plaang time by taking appropriate action as circameés may
dictate, with the approval dhe Board of Directordn the event the Plan should terminate, eachidfzaht affected
by such termination shall have a vested interesisrAccount of 100 percent. The Plan Administratil facilitate
the distribution of Account balances in single luspm payments to each Participant in accordanck Rlian
provisions until all assets have been distributedhe Trustee.Each Participant in the Plan upon Plan termimatio
will automatically become 100% vested in his/hecéunt balance.

F. Interpretation of Plan

The Plan Administrator has the power and discrafiprauthority to construe the terms of the Plaretdam the Plan
document, existing laws and regulations and tordete all questions that arise under it. Such poavet authority
include, for example, the administrative discretio@cessary to resolve issues with respect to anldyegss
eligibility for benefits, credited services, disktlyi and retirement, or to interpret any othemtecontained in Plan
documents. The Plan Administrator’s interpretatiamd determinations are binding on all ParticipaBmployees,
former Employees, and their Beneficiaries.

G. Electronic Delivery

This Summary Plan Description and other importdahRnformation may be delivered to you throughctlenic
means. This Summary Plan Description contains itapb information concerning the rights and besedit your
Plan. If you receive this Summary Plan Descriptionany other Plan information) through electromieans you are
entitled to request a paper copy of this docunfegg, of charge, from the Plan Administrator. The&onic version
of this document contains substantially the samyle,sfiormat and content as the paper version.

X. Internal Revenue Code Tests

A. Non-Discrimination Tests

The Plan must pass Internal Revenue Code non-diszdiion tests as of the last day of each Plan Yearaintain a
qualified Plan. These tests are intended to erthatehe amount of contributions under the Plamalodiscriminate
in favor of Highly Compensated Employees. In orilemeet the tests, your Employer encourages faation from
all eligible Employees. Depending upon the resoitthe tests, the Plan Administrator may haveefond Deferral
Contributions contributed to the Plan and vestettchiag contributions to certain Highly Compensakadployees,
as determined under Internal Revenue Service réguga Deferral Contributions or matching contribas will be
refunded to you from applicable investment optioi¥ou will be notified by the Plan Administrator ay of your
contributions will be refunded to you.



B. Top Heavy Test

The Plan is subject to the Internal Revenue Codp-teavy” test. Each Plan Year, the Plan Admiatistrtests this
Plan, together with any other Employer-sponsorealifigd plans that cover one or more key employ¢egnsure
that no more than 60% of the benefits are for kapleyees. If this Plan is top-heavy, then your Eyper may be
required to make a minimum annual contribution oanpehalf to this, or another Employer sponsoied,df you

are employed as of Plan Year-end. In addition, fthl®ewing vesting schedule will be used insteadtloé one
previously listed in the vesting section of thim8nary Plan Description.

Years of Service Vesting Percentage
lessthan 2 0
250
375

4100
XI. Participant Rights

A. Claims
1. Claims Procedures

A plan participant or beneficiary may make a cldon benefits under the Plan. Any such claim yde fust be
submitted to the Plan Administrator in a form andnmer acceptable to the Plan Administrator. Contaat Plan
Administrator for more information. Generally, tFéan Administrator will provide you with writtenotice of the
disposition of your claim within 90 days after rgteof your claim by the Plan. If the Plan Admimebr determines
that special circumstances require an extensiotimed to process your claim, the Plan Administrakgli furnish
written notice of the extension to the claimanbptio the expiration of the initial 90-day peridd. no event shall
such extension exceed a period of 90 days fronetigeof the initial period the Plan Administratoidha dispose of
your claim. The extension notice shall indicate $ipecial circumstances requiring an extensiomud ind the date
by which the Plan expects to render the benefiéerd@nation. (A different procedure applies foratigity related
claims — see the next paragraph). In the eventldien is denied, the Plan Administrator will disséoto you in
writing the specific reasons for the denial, a mefice to the specific provisions of the Plan on clvhthe
determination is based, a description of additionaterial or information necessary for the claim@nperfect the
claim and an explanation of why it is required, amfdrmation about the steps that must be takesutomit a timely
request for review, including a statement of yoight to bring a civil action under Section 502(d) ERISA
following as adverse determination upon review.

If your claim concerns disability benefits undee flan, the Plan Administrator must notify you inting within 45
days after you have filed your claim in order tonget. If special circumstances require an ext@msf time to
process your claim, the Plan Administrator mustfpgtou before the end of the 45day period thatryclaim may
take up to 30 days longer to process. If spedralmstances still prevent the resolution of yolaim, the Plan
Administrator may then only take up to another a89safter giving you notice before the end of thginal 30-day
extension. If the Plan Administrator gives youio®tthat you need to provide additional informatregarding your
claim, you must do so within 45 days of that natice

2. Review Procedures (For Appeal of an Adverse BefiteDetermination)

You may appeal the denial of your claim made unbderprocedures described above within 60 days Hftedate
following your receipt of notification of the denielaim (a different procedure applies for disapitelated claims —
see the next paragraph) by filing a written reqdesteview with the Plan Administrator. This veih request may
include comments, documents, records, and othernvdtion relating to your claim for benefits. Yahall be
provided, upon your request and free of chargesanegble access to, and copies of, all documerttstds, and other
information relevant to your claim for benefits.elteview will take into account all comments, doemts, records,
and other information submitted by you relatingthe claim, without regard to whether such informatwas
submitted or considered in the initial benefit det@ation. Generally, the Plan Administrator willopide you with
written notice of the disposition of your claim ogview within 60 days after receipt of your appesglthe Plan. If
the Plan Administrator determines that specialucirstances require an extension of time to process glaim, the
Plan Administrator will furnish written notice dfi¢ extension to the claimant prior to the expiratid the initial 60-
day period. In no event shall such extension exeepdriod of 60 days from the end of the initiatipg the Plan
Administrator had to dispose of your claim. Theemsion notice shall indicate the special circuntstarrequiring an



extension of time and the date by which the Plgreets to render the benefit determination. (Aedéht procedure
applies for disability related claims — see thetraragraph). In the event the claim on reviewdsied, the Plan
Administrator will disclose to you in writing thescific reasons for the denial, a reference tosgieific provisions
of the Plan on which the determination is basedescription of additional material or informatioaaessary for the
claimant to perfect the claim and an explanatiomnvby it is required, and information about the stéipat must be
taken to submit a timely request for review, in@hgda statement of your right to bring a civil actiunder Section
502(a) of ERISA following as adverse determinatipon review.

If your initial claim was for disability benefitsnder the Plan and has been denied by the Plan Astraitor, you
have 180 days from the date you receive noticenaf genial in which to appeal that decision. Yoexiew will be
handled completely independently of the findingsl afecision made regarding your initial claim andl vee
processed by an individual who is not a subordiétide individual who denied your initial clainmf your claim
requires medical judgment, the individual handiogir appeal will consult with a medical professiowho was not
consulted regarding your initial claim and who @& a subordinate of anyone consulted regarding jmtial claim
and identify that medical professional to you. Rian Administrator must notify you in writing withid5 days after
you have filed your claim in order to deny it. thie Plan Administrator determines that specialurirstances require
an extension of time to process your claim, then Pldministrator will furnish written notice of thextension to the
claimant prior to the expiration of the initial 4%y period. In no event shall such extension ek@eperiod of 45
days from the end of the initial period the Planwlistrator had to dispose of your claim. The egten notice shall
indicate the special circumstances requiring aareston of time and the date by which the Plan especrender the
benefit determination.

The Plan Administrator shall notify you of the Pfabenefit determination on review within a reasd@aeriod of
time, but not later than 60 days after receipt @firyrequest for review by the Plan, unless the Rldministrator
determines that special circumstances require gangion of time for processing the claim. If thafPAdministrator
determines that an extension of time for processngquired, written notice of the extension stuelfurnished to
you prior to the termination of the initial 60-dpgriod. In no event shall such extension exceedramg of 60 days
from the end of the initial period. The extensiatice shall indicate the special circumstancesirgay an extension
of time and the date by which the Plan expectetader the determination on review.

The Plan Administrator shall provide you with weitt notification of a plan’s benefit determinatiomreview. In the
case of an adverse benefit determination, theicatién shall set forth, in a manner calculatedéounderstood by
you — the specific reason or reasons for the adwéegerminations, reference to the specific plawigions on which
the benefit determination is based, a statementythaare entitled to receive, upon your request fage of charge,
reasonable access to, and copies of, all docuntectsds, and other information relevant to yoairolfor benefits.

B. Statement of ERISA Rights

As a Participant in the Plan, you are entitledddain rights and protections under ERISA. ERISévies that all
Plan Participants shall be entitled to:

Receive Information About Your Plan and Benefits

0 Examine, without charge, at the Plan Administratoffice and at other specified locations, such as
worksites and union halls, all documents govertirggPlan, including insurance contracts and callediargaining
agreements, and a copy of the latest annual répomnn 5500 Series) filed by the Plan with the WD8partment of
Labor and available at the Public Disclosure Rodthe Employee Benefits Security Administration.

0 Obtain, upon written request to the Plan Adminisiracopies of documents governing the operatiothef
plan, including insurance contracts and collechimegaining agreements, and copies of the latestadmeport (Form
5500 Series) and updated Summary Plan Descriplitve. Plan Administrator may make a reasonable ehfangthe
copies.

O Receive a summary of the Plan's annual financpnte The Plan Administrator is required by law to
furnish each Participant with a copy of this Sunynannual Report each year.

O Obtain a statement telling you the fair market eadfiyour vested, accrued benefit, as of the datevhich
the benefits are reported, if you stop working urttle Plan now. If you do not have a right to adfg under the
plan, the statement will tell you how many morergeau have to work to get a right to a benefihisTstatement
must be requested in writing and is not requireble@iven more than once every twelve (12) moniftee Plan must
provide the statement free of charge.

Prudent Actions by Fiduciaries

In addition to creating rights for Plan ParticipgrERISA imposes duties upon the people who appresble for the
operation of the employee benefit plan. The peagie operate your Plan, called “fiduciaries” of tAn, have a



duty to do so prudently and in the interest of yatlner Plan Participants and Beneficiaries. No, amguding your
Employer, your union, or any other person, may ¥ive or otherwise discriminate against you in amywo prevent
you from obtaining a retirement benefit or exeraisyour rights under ERISA.

Enforce Your Rights

If your claim for a benefit under the Plan is deha ignored, in whole or in part, you have a rigghknow why this
was done, to obtain copies of documents relatinpeadecision without charge, and to appeal anyatiesl within
certain time schedules. Under ERISA, there angssy@u can take to enforce the above rights. f&ance, if you
request a copy of plan documents or the latestameport from the Plan and do not receive thenhiwi80 days,
you may file suit in a Federal court. The Plagerd for legal service of process in the event lafvwesuit is the Plan
Administrator. In such a case, the court may neqthie Plan Administrator to provide the materatsl pay you up
to $110 a day until you receive the materials, sskhe materials were not sent because of reagsgnad the control
of the Plan Administrator.

If you have a claim for benefits which is deniedgmored, in whole or in part, you may file suitarstate or Federal
court. In addition, if you disagree with the Plagéision or lack thereof concerning the qualifi¢atus of a domestic
relations order, you may file suit in Federal couitit should happen that Plan fiduciaries mistlse Plan's money,
or if you are discriminated against for assertiogiryrights, you may seek assistance from the Ugpaiment of
Labor, or you may file suit in a Federal court. Tdoairt will decide who should pay court costs aeghl fees. If you
are successful, the court may order the persorhgwe sued to pay these costs and fees. If you tloseourt may
order you to pay these costs and fees, for exanfipldinds your claim frivolous.

Assistance with Your Questions

If you have any questions about your Plan, you hoantact the Plan Administrator. If you have apestions
about this statement or your rights under ERISAif giou need assistance in obtaining documents ftoenPlan
Administrator, you should contact the nearest effimf the Employee Benefits Security Administratidn,S.
Department of Labor, listed in your telephone diveg or the Division of Technical Assistance andjuities,
Employee Benefits Security Administration, U.S. Bgment of Labor, 200 Constitution Avenue N.W., \Wagton,
D.C. 20210. You may also obtain certain publiaagi@bout your rights and responsibilities under$Rby calling
the publications hotline of the Employee Benefigs®ity Administration.

XIl. Services and Fees

Fees and expenses charged under your Account mlladt your retirement savings, and fall into thiesesic
categoriesInvestment fees are generally assessed as a percentage of assedted, and are deducted directly from
your investment returns. Investment fees can biéhenform of sales charges, loads, commissions;11f#es, or
management fees. You can obtain more informatiouasuch fees from the documents (e.g., a prospethat
describe the investments available under your &tahfrom Appendix

A: Investment Options.Plan administration fees cover the day-to-day expenses of your Plan foond@eping,
accounting, legal and trustee services, as wedldational services that may be available under Wian, such as
daily valuation, telephone response systems, iateaccess to plan information, retirement planniogls, and
educational materials. In some cases, these aostsovered by investment fees that are deducredtlyi from
investment returns. In other cases, these admatiist fees are either paid directly by your Emglgyor are passed
through to the participants in the Plan, in whidse a recordkeeping fee will be deducted from yaccount.
Transaction-based fees are associated with optional services offered ugder Plan, and are charged directly to your
Account if you take advantage of a particular pleature that may be available, such as a Plan |deor. more
information on fees associated with your Accoumtfer to your Account statement or speak with yolanP
Administrator.



Appendix A. Investment Options

You have the opportunity to direct the investments of your Account among the following investment

funds:

Fund Name Fund Code | Fund Objective

FIDELITY RETIRE MMKT 0630 Seeks to obtain as high a level of current income as 1s
consistent with the preservation of capital and liquidity.

PIMCO TOT RETURN ADM OFAP The Fund seeks to provide high total return that exceeds
general bond market indices.

FID HIGH INCOME 0455 Seeks a high level of current income. Growth of capital
may also be considered.

FID BALANCED 0304 Seeks income and capital growth consistent with
reasonable risk.

ALLNZ NFI DIV VAL AD QKLY Seeks to provide current income as a primary objective;
long-term growth of capital 1s a secondary objective.

ARTISAN MID CAP VAL 0QsC Seeks to provide maximum long-term capital growth.

ALLNZ NFJ SMCPVAL AD OQWF The Fund seeks long-term growth of capital and
mcome.

SPARTAN US EQ INDEX 0650 Seeks to provide investment results that correspond to
the total return (i.e., the combination of capital changes
and income) performance of common stocks publicly
traded in the United States.

SPTN EXTND MKT INDEX 0398 Seeks to provide investment results that correspond to
the total return stocks of mid- to small-capitalization
United States companies.

WEFA SM CAP VAL INV OMY] The Fund seeks long-term capital growth by investing
primarily in undervalued stocks that have small market
capitalizations and whose share prices do not fully
reflect the values of the companies.

FID CONTRAFUND 0022 Seeks capital appreciation.

BARON ASSET FUND OFBO Long term capital appreciation.

ROYCE VALUE PLUS SER OS0D Long-term growth of capital.

FID INTL DISCOVERY 0305 Seeks long-term growth of capital.

FIDELITY EMERG MRKTS 0322 Seeks capital appreciation.

FID FREEDOM INCOME 0369 Seeks high total current income and, as a secondary
obiective canital annreciation.

FID FREEDOM 2000 030 Seeks high total return until its target retiremeaite. Thereafter
the fund's objective will be to seek high curredame and, as a
secondary objective, capital appreciation.

FID FREEDOM 2010 03¥ Seeks high total return until its target retiremeate. Thereafter

the fund's objective will be to seek high currem@dme and, as a
secondary objective, capital appreciation.



FID FREEDOM 2020 037 Seeks high total return until its target retiremeaite. Thereafter
the fund's objective will be to seek high curredame and, as a
secondary objective, capital appreciation.

FID FREEDOM 2030 033 Seeks high total return until its target retiremeate. Thereafter
the fund's objective will be to seek high curredame and, as a
secondary objective, capital appreciation.

FID FREEDOM 2040 078 Seeks high total return until its target retiremeatte. Thereafter
the fund's objective will be to seek high curredame and, as a
secondary objective, capital appreciation.

FID FREEDOM 2005 132 Seeks high total return until its target retiremeaite. Thereafter
the fund's objective will be to seek high curreame and, as a
secondary objective, capital appreciation.

FID FREEDOM 2015 133 Seeks high total return until its target retiremeate. Thereafter
the fund's objective will be to seek high curreame and, as a
secondary objective, capital appreciation.

FID FREEDOM 2025 134 Seeks high total return until its target retiremeate. Thereafter
the fund's objective will be to seek high curreame and, as a
secondary objective, capital appreciation.

FID FREEDOM 2035 13 Seeks high total return until its target retiremeate. Thereafter
the fund's objective will be to seek high curreame and, as a
secondary objective, capital appreciation.

FID FREEDOM 2045 164 Seeks high total return until its target retiremeate. Thereafter
the fund's objective will be to seek high curreame and, as a
secondary objective, capital appreciation.

FID FREEDOM 2050 168 Seeks high total return until its target retiremeate. Thereafter
the fund's objective will be to seek high curreame and, as a
secondary objective, capital appreciation.

BROKERAGELINK BLNK To provide a broad range of investment possibdlitfeat allow you
to manage your retirement savings more actively.

Participants who invest in the BrokerageLink argeased an annual investment fee of $100. Thiwifebe charged
throughout the year. Your Employer has agreeday gertain investment fees associated with the diedfcted
brokerage investment option (BrokerageLink)chosefoathe Plan. If your Employer fails to pay asfithose fees,
then Participants may have those fees deductedtfreimAccounts.

Your Employer has agreed to pay certain investrfes® associated with having each investment inssxoéthe 30
investment options allowed for the Plan at no adid# fee. If your Employer fails to pay any ob#e fees, then
Participants may have those fees deducted from Aeeounts.

If you have not supplied investment instructionsiyEmployer has directed that your contributiamshie plan will
be invested, based upon your date of birth, in Rlukelity Freedom Funds described in the above talbl¢his
Appendix A. These funds are subject to the votgtitif the financial markets and may be subjecthi @additional
risks associated with investing in high yield, shedp and foreign securities including the risklogs of your
principal investment.

You may redirect the investment of your future citmittions or exchange your existing Account balanogong
available investment options by calling 1-800-8®1& on any business day between 8:30 AM (ET) a66 &M
(ET). This is an automated telephone service andshould follow the telephonic instructions or y@an press the
appropriate number if you want to talk to a Fideti#lephone representative. All representativestesicalls will be
recorded for your protection. You may call theepdlone number virtually 24 hours a day, seven day&ek to
check Account balances, prices, yields or obtatestment information. You may also use the intetoeedirect



the investment or your future contributions or exwye your existing Account balance by using Figalit
NetBenefits internet account access website (ak.40fn). Please contact the Plan Administrator fiother
information.

Exchanges received and confirmed before the clégheomarket (usually 4:00 PM (ET)) will be posted that
business day based upon the closing price of fieetal investment(s). Exchanges received and coefirafter the
market close will be processed on the next busidagsased upon the closing price of the affeatedstment(s) on
that next business day. The minimum exchange aslébser of $250 or 100% of your Account balancehi
investment option. If your exchange is less thah0bthen it may only be exchanged into one investroption. A
confirmation of your change in the investment ofiryéuture contributions or your exchange of an gxgsfund will
be sent to you within five business days or annentionfirmationwill be displayed on NetBeneS?iI:Fidelity reserves
the right to change, restrict, or terminate exclegm@cedures to protect mutual fund shareholders.

Appendix B. Loan Procedures

A. Initiating Loans
1. Loan Application

If you have met the Plan’s eligibility and entrytelaequirements, you may apply for a loan by cglithe
Fidelity Retirement Benefits Line, 1-800-835-5097y accessing the NetBenefitsieb site at www.401k.com
All telephone calls will be recorded. All loans§ept loans for the purchase of a principal residgihave been
pre-approved by the Plan Administrator based orctiteria outlined in the Plan’s loan proceduresais will
be allowed for any purpose. A loan set up fee Z8 %ill be deducted from your Account for each nean
processed.

2. Loan Amount

The minimum loan is $1,000 and the maximum amaositihé lesser of one-half of your vested Accounaibes
or $50,000 reduced by the highest outstanding leelance in your Account during the prior twelve tfon
period. All of your loans from plans maintained ymur Employer or a Related Employer will be coesat! for
purposes of determining the maximum amount of yoan. Up to 50% of your vested Account balance ay
used as collateral for any loan.

3. Number of Loans

You may only have one loan outstanding at any giree. If you have an existing loan you may notlggdpr
another loan until the existing loan is paid in.ful

4. Interest Rate

All loans shall bear a reasonable rate of intesgsdetermined by the Plan Administrator based ermpthvailing
interest rates charged by persons in the busifdesding money for loans which would be made ursienilar
circumstances. The interest rate shall remairdftkeoughout the duration of the loan.

B. Loan Repayments and Loan Maturity

All loans must be repaid in level payments throadier-tax payroll deductions on at least a quartbdsis over a

five year period unless it is for the purchase afiryprincipal residence in which case the loan yemat period may

not extend beyond 10 years from the date of the.|d&repayment is not made by payroll deduct@mgan shall be

repaid to the Plan by payment to the Employer. Milbe assessed an annual fee of $25 for eadtanding loan.

The level repayment requirement may be waived fpedod of one year or less if you are on a leavabsence,

however, your loan must still be repaid in full thve maturity date. If you are on a military leasfeabsence, the
repayment schedule may be waived for the entirgttenf the time missed on leave. Your loan wiltrae interest

during this time, and upon return from a militagaVve of absence, your loan will be reamortizedxteral the length

of the loan by the length of the leave. If a loamot repaid within its stated period, it will bedted as a taxable
distribution to you.

C. Default or Termination of Employment

The Plan Administrator shall consider a loan inadéf if any scheduled repayment remains unpaidfateolast
business day of the calendar quarter followingclendar quarter in which a loan is initially catesied past due. In
the event of a default, death, disability or teration of employment, the entire outstanding priatignd accrued
interest shall be immediately due and payabledtfiteon, you will be deemed to have received abéaistribution
from the Plan.



